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Opportunity. Unity. Respect.
AFA 

Who’s Afraid of United and US Airways?
Apparently Delta executives think we are! They and their “No” team try to alarm us that these 
airlines are examples of what could happen to us at Delta if we vote for Delta AFA. They also use 
these airlines as the prime comparisons for a trumped-up compensation chart that purports to show 
Delta at the top of the industry.

Never mind that the standard industry measure on compensation, CASM, shows Delta at the bottom 
of the industry, along with the former Northwest. Just like at Northwest, United and US Airways 
flight attendants continue to get raises and improvements even as their managements drag out 
negotiations – because they have legally binding contracts.

We Are in a League of Our Own
With Delta AFA, we are creating our own unique voice, based on the world-class flight attendants 
who make up the Delta family. And when we sit down at the table to negotiate a contract with Delta 
executives, we expect them to be better than the managements at United and US Airways, to honor 
our representation and treat us with the respect they insist they have for us. 

We can have the same kind of relationship with our management that AFA-represented flight 
attendants have with managements at Alaska Airlines, Hawaiian Airlines and American Eagle, 
working cooperatively to advance our airline as well as our careers, and our profession.

Not Just a Choice, A Voice
Unlike at Delta, flight attendants at United and US Airways have a voice with AFA that allowed them 
to make their own choices when the company needed to restructure, just like they did at Northwest. 

So, even as AFA flight attendants at United and US Airways work to improve their legally binding 
contracts, their union provides them a seat at the table and due process. We should have it so good.

Together, We Have Nothing to Fear


