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Opportunity. Unity. Respect.
AFA 

In Hawaii,  
Mutual Respect

A Willingness to  
Sit Down and Talk
Hawaiian Airlines flight 
attendants enjoy some of 
the highest rates of pay in 
the industry as a result of 
AFA’s cooperative working 
relationship with management, 
which has contributed immensely 
to the airline’s continuing success.

The key to this success has been the willingness of airline management to sit down with AFA’s 
Hawaiian MEC to work out solutions to meet the needs of both parties. 

Working to Benefit Both Parties
Hawaiian Airlines recently was able to make a multimillion-dollar fleet purchase after 
coming to terms with flight attendants who will benefit as a result of working on these 
planes. And management worked with flight attendants to keep flying when an earthquake 
rocked the islands.

The airline and flight attendants also recently agreed to a profit-sharing agreement that will 
ensure that the employees will get part of the wealth when the company is successful. The 
agreement includes a provision ensuring that flight attendants participate in the management 
bonus program, so they also will benefit from the airline’s profitable performance.

A Recipe for Delta’s Success
Delta AFA will seek the same kind of cooperative relationship at Delta Air Lines, and it will 
be up to our executives to meet us halfway. Together, we can build the world’s greatest 
airline and agree to an industry-leading contract for flight attendants.


