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… after Our Open and Honest Dialogue
Education and information are vital for a fair and honest election process.

How do you have that discussion with more than 20,000 flight attendants?

We’ve taken the time to talk, and listen.

Two Cultures Become One
To understand each other and the needs of both groups, talking and – most 
importantly – listening are key. That’s one reason why Delta AFA welcomed the 
National Mediation Board’s decision to change voting procedures. It’s given us more 
time to learn about each other.

We know that making a decision that takes into account over 80 years of rich Delta 
history without contracts, and 60 years of rich Northwest history with contracts 
can’t happen over night. These are cultures with proud histories that should not be 
disrespected with a quick rush to vote.

It would be a disservice to all of us flight attendants if we were not allowed to have discussion. 

Now that the National Mediation Board has issued new, more democratic, voting 
procedures, the clock is ticking on our upcoming vote at Delta.

Let’s reach out to our colleagues and get ready to vote!

Let’s Vote

Liberty cannot be preserved without a 
general knowledge among the people,  

who have a right … and a desire to know.
—John Adams

Opportunity. Unity. Respect.
AFA 


