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Opportunity. Unity. Respect.
AFA 

‘They Just Want  
 Your Dues’
The Benefits  
are All Yours
Delta AFA is created by you and 
for you. The dues you pay supports 
your efforts to negotiate a contract, 
and gain legal advice and training 
through your Local and Master 
Executive Councils. A smaller 
portion supports the legal, contract 
and legislative work of the national 
union, which also benefits you.

First, Ratify a Contract
Unless you’ve ratified a legally binding contract, you don’t pay any dues. This is an important 
distinction for the pre-merger Delta flight attendants who’ve never had representation. That’s one 
reason why AFA is the best. Under the AFA Constitution, you get legal protections in a contract 
before you spend one dime for legal representation.

Delta AFA is a Bargain
Having representation means peace of mind for your career, and a leading voice in your profession. 
That $43 a month is a small price to pay for that sense of security, legal advice and support, and a 
legally binding contract that sets out your pay, benefits and work rules – and cannot be changed on 
an executive’s whim.

How Your $43 Monthly Dues Are Spent

MEC & LEC services, 
including negotiations, 

legal, training, etc.

$33.72

  78%

AFA services including 
Government Affairs,  

Safety & Health,  
Communications & 

Research

$9.28

  22%


