WHAT DELTA EXECUTIVES WILL SAY

‘You’ll Lose
What You Have’

Delta executives are following the
typical tactic of airline employers with
a disingenuous Q&A on their anti-union
website, saying we have to start all
over in bargaining, that there are no
guarantees we will be better off, and
we could end up worse off.

Let’s Be Truthful

What they don't say is that, once we have voted for
representation, Delta executives can’t take away pay

or benefits, or change working conditions, like they can

now. We would immediately begin preparing to negotiate for
improvements, based on Delta flight attendants’ concerns.

And we will be better off, that's a guarantee. With representation, Delta flight attendants
would be able to improve pay, benefits and working conditions — and get them in writing
with a legally binding contract.

So, lets encourage Delta executives to engage in talks about industry-leading pay and
benefits, instead of trying to frighten us with exaggerated claims.
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